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AHAQZH - AEZMEYZH

H Aioiknon Tou PELAGOS SUITES HOTEL & SPA
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1. KaBopidel Tnv eTaipikr} NMoAITIKA TnG ye Bdon:

Ta €OVIKA Kal IEBVWG avayvwPIoUEVA EPYACIOKA TTPOTUTTA

TNV TTPOCTOCIA TWV AVOPWTTIVWY SIKAIWUATWY

TIG KOIVWVIKEG TTPOTEPAIOTNTEG,

TOV ATTOKAEIONO KABE popPAg TTapevoxAnong f didkpiong Adyw @uUAou, nAikiag, eBvikdTNTAG,

XPWHATOG dEPUATOG, OEEOUAANIKOU TTPOCAVATOAIOUOU | GUVOIKOAIOTIKNG dpacTnpIdTnTag

2. Alao@alilel 611 TO SiKaIO TWV EPYACIAKWY Kal TwV avOpwTTivwy dIKalwudTwy gival oefacTtd
Kal OECHEVETAI:

Na evnuePWVEI TOUG EPYACOPEVOUG YIO TNV KATAVONOT TWV ApXWV TNG.

Na epapudlel GAOUG TOUG OXETIKOUG EBVIKOUG Kal BIEBVEIG KaVOVIOUOUG yia TO TTEPIBAAAOV

epyaciag kail va dlao@aAilel 611 Ta avOpwTTIVa SIKAIWMUATA TNEOUVTAI XWPIS SIAKPIOEIC.

Na TnpouvTal ol €Bvikoi & d1EBVEIC KAVOVIOUOI yIa TIG CUVBNKEG Epyaciag atOPwY KATW Twv 18

ETWV, AV UTTAPXOUV, KOBWG Kal Ta OXETIKA ApXEia Epyaoiag.

Na TTpoc@épel auoIBES avaAoya TwV IKAVOTATWY Twv pyalopévwy, aAAd TTOTE XauNAOTEPES

atro 6oa opilel n vouobeaia KaTé TTepITTTWOn.

Na divel Tnv duvaTtdTNTa OTOUG EPYACOMEVOUG VA BIATUTTWVOUV YPOATITA TUXOV TTPOTACEIG,

EVOTAOCEIG ] TTAPATTOVA KAl VA ETTIKOIVWVOUV JE TNV AleuBuvon.

Na divel oToug epyalouevoug TIG CUUBACEIS EpYaTiag TOUG Kal TIG AVAAUTIKES aTTOdEIEEIG

MIoB0odoaoiag, ouupwva Pe TNV €0vIKr vouobeaia.

Na diac@aAilel TIG KAAUTEPEG OUVONKEG 0€ KABE TTOOTO £pYaCiag Kal va BEATILWVEI CUVEXWG TIG

TTpodiaypagég Yyeiag & ACQAAEIng.

Na OUMMETEXEI KAl va OoTNPICEl Ta OPWHEVA TNG TOTTIKAG KAl TNG EUPUTEPNG KOIVWVIOG TOU

vnoiou.

H mmapouoa eTaipikry OE0UEUCT KOIVOTTOIEITAI JE QvAPTNON O€ TTIVOKEG AVAKOIVWOEWYV, O€ EYXEIPIdIa

TTPOCWTTIKOU, 0€ OCUMPBACEIS e TTPOUNOEUTES OTTOU ATTAITEITAI KAl OTOV IOTOTOTTO.
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DECLARATION - COMMITMENT

The Management of PELAGOS SUITES HOTEL & SPA

1. Determines its corporate policy based on:

= the national and internationally recognized labour standards

=+ the protection of human rights

= social priorities

= the exclusion of any form of harassment or discrimination based on gender, age, nationality,

skin colour, sexual orientation, or trade union activity.

2. Ensures that labor and human rights law is respected and committed to:
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To inform employees about the understanding of its principles.

Implement all relevant national and international regulations on the working environment and
ensure that human rights are respected without discrimination.

To comply with national & international regulations on the working conditions of persons under
18 years of age, if any, and relevant employment records.

To offer wages commensurate with the employees' abilities, but never below what is required
by law on a case-by-case basis.

To enable employees to put in writing any suggestions, objections, or complaints and to
contact the management.

Provide workers with their employment contracts and their payroll receipts, in accordance with
national legislation.

To ensure the best conditions at each workplace and continuously improve Health & Safety
standards.

To participate and support the events of the local and wider community of the island.

This corporate commitment is communicated by posting on noticeboards, in staff manuals, in

contracts with suppliers where appropriate and on websites.

PELAGOS SUITES HOTEL & SPA

CHRISTOS PATAKOS
Hotel Manager



